Educator Evaluation Information 09-10

As part of federal requirements for states receiving funding under Phase 2 of the State Fiscal Stabilization Funds Program, all school districts in New Jersey are providing information to the public on the procedures they use to evaluate teachers and principals.  The information presented below will help you to understand the Harrison Public School District’s policies and procedures for evaluating teachers and principals.

Teacher Evaluation

The board of education believes that the effective evaluation of teaching staff is essential to the achievement of the educational goals of this district, including student achievement of the Core Curriculum Content Standards.  The purpose of teacher evaluations shall be to promote professional excellence and improve the skills of teaching staff members, improve pupil learning and growth, and provide a basis for the review of staff performance.

Criteria must include, but need not be limited to, consideration of pupil progress, instructional skills, subject knowledge, professional conduct and growth, human relations skills, and classroom management skills.  These criteria shall also apply to requirements for continuing education and shall be incorporated into each teacher's professional improvement plan (PIP).

Tenured teaching staff members shall be observed and evaluated at least once each year by properly certified persons.  Non-tenured teaching staff members shall be observed at least three times each year and an annual evaluation including a professional improvement plan will be completed by a certified supervisor in consultation with the teacher.

The evaluation procedures shall provide continuous, constructive, cooperative interaction and communication between the teaching staff member and his/her supervisor/evaluator, thus ensuring a valid basis for performance review.  All procedures for the evaluation of teaching staff members shall be in compliance with law, regulation and the negotiated agreement.

All evaluative procedures shall include review of each teacher's progress toward achievement of the state-required goal of one hundred clock hours of professional development every five years.  Evaluative procedures shall recognize that the purpose of this goal is to assist teaching staff in obtaining and maintaining the knowledge and skills essential to student achievement of the state's Core Curriculum Content Standards.  

At the end of a given five-year cycle, the district administration shall report all instances of noncompliance and actions taken to address them to the state department of education.  The board of education shall cooperate with the county professional development board and the county superintendent in evaluating its program and progress toward goals.

Results of Teacher Evaluations during the 2009-2010 Academic School Year
	School
	Number of Teachers Meeting the District’s Criteria for Acceptable
	Number of Teachers Evaluated during the 2009-2010 School Year
	Percentage of Teachers Meeting District Criteria

	Lincoln Elementary
	46
	47
	97.9

	Hamilton Intermediate
	22
	22
	100.0

	Washington Middle
	30
	31
	96.8

	Harrison High
	51
	51
	100.0


Principal Evaluations

The board of education believes that the effective evaluation of principals is essential to the achievement of the educational goals of this district, including student achievement of the Core Curriculum Content Standards.  The purpose of principal evaluation shall be to promote professional excellence and improve the skills of these staff members, improve pupil learning and growth, and provide a basis for the review of principal performance.

Criteria must include, but need not be limited to, consideration of student progress within the concerned school building, supervisory skills, knowledge of the relevant curriculum, professional conduct and growth, human relations skills, and management skills.  These criteria shall also apply to requirements for continuing education and shall be incorporated into each principal’s professional improvement plan (PIP).

Principals shall be observed and evaluated at least once each year by properly certified persons.  An annual evaluation including a professional improvement plan will be completed by the superintendent, assistant superintendent, or properly certified delegate in consultation with the principal.

The evaluation procedures shall provide continuous, constructive, cooperative interaction and communication between the principal and evaluator, thus ensuring a valid basis for performance review.  All procedures for the evaluation of principals shall be in compliance with law, regulation and the negotiated agreement.

Results of Principal Evaluations during the 2009-2010 Academic School Year

	Number of Principals Meeting the District’s Criteria for Acceptable
	Number of Principals Evaluated during the 2009-2010 School Year
	Percentage of Principals Meeting District Criteria

	4
	4
	100.0


